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ZTPATNYIKN METATPOMN TWV XWPWV
gpyaociac oc epyaciakouc xwpouc padnong

ZWTIKNG 2Nuaociac

Learning
Workplace
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2 KOTTIOC

Ol xwpol gpyaciac amoTeAolV  AvanmodomacTo
KOUUATL TNG kowwviag Kat  dadpauartiCouv
ONUAVTIKO POAO OTNV PABNon Kal ekmaidevon Twv
gpyalopevwy. a tov AdGyo autd eival 1oAD
ONUAVTIKO, O {0l10C O XWPEOC €pyaoiag va €xel
npdoPacn oe vea epyoAeia kalt va AapPavel veeg
YVWOEIG OXETIKEG Pe pebddoug Tmov Ba  Tov
BonBrioouv oTnv €€ENEN TOOO TOL BloL GO0 KAl TWV
avBpwnwyv 1oL gpyalovral 0  QUTOV. 2TNV
POOGATN TTOAITIKN TwV OEKA «OOUIKWY OTOIXEIWV»
™¢ Evpwraikng Emrponng yivetar avadpopd oe
Mabnon FIA To Xwpo cpyaciag, ZTO xwpo
epyaciag. Me AMNa Aoyla pécw TwWV XWPWV
gpyaoiag ot gpyalopevol Ba €xouv TNV SuvaTodHTNTA
VA QTTOKTOUV YWWOEIC Kal OeEOTNTEC TTOL BA TOLC
BonBricouv OTO VA EKTEAECOULV PIA CLYKEKPLIUEVN
€pyacia aA\G KAl YEVIKOTEPA OTNV KAPIEPA KAL OTNV
TTPOOWTTKI Toug Cwr). Q¢ ek TOUTOL €ival TTOAD
ONUAVTIKO, N pABnon oTo XWPOo €pyaciag, va
AauBavetar kat va aflornoeitat ge Bdaon pla
oxedlaopevn OTPATNYIKNA HECW TNG OTIoIAG Ol XWPOL
gpyaoiag Ba petarpamolv TOOO O  XWPEOUG
pabnong (Learning Workplaces) 6co kai oe
opyaviopoug mou pabaivouv (Learning Organiza-
tions). To mpoypaupa oToxeLel va petatpelel TIQ
Kumplakeg emixelpnoelc oe “Learning Workplaces'
apxikd kat oe ‘"Learning Organizations" otn
OLVEXEID VW TTAPAANAQ VA TIC eLBLYPAUUIcEL PE
TIC anathoelg ™G Evpwraikng Emrponnc.

Huepopnvieg & 'Qpecg

22/06/2026, 09:00 — 11:15
E€ amootdoewe peow Zoom
24/06/2026, 09:00 — 16:15
Ala Cwonc HILTON Nicosia
26/06/2026, 09:00 — 16:30
Ala Cwonc HILTON Nicosia

Awpeav yia dikaiouyxoug AvAA
ZuvoAIkn didpkeia: 15 wpeg
TO LIOVOETTIXEIPNOIAKO LIELOC Ba

TooyPaUUATIOTE! LETAED ETTIXEIONONC
kat MMC.

ZnMavTIKN onueiwon:

AKULPWOELG YivovTal SEKTEC EWC Kal

10 nuépeg mpIv TNV Evapén Tou
TTPOYPAUUATOG. 2€ TIEPIMTWON aKLPWONG
META TO TTEPAG AUTNG TNG TPOBECIAC,
oL evolapepduevol LTTOXPEOLVTAL VA
KATABAAOLY OAGKANPO TO KOOTOG
CUMMETOXNG TG EKMAISEUONG.




2.€ TTIOIOUC
anmcuOuveTal

e ‘Eurmeipoug ) anelpoug AlEVBLVTER
Tunuatwy AvBpwrivou AuvvaulkoU 1
Tunuatwy NpoowrikoL

o >1eAexn Tunuatwy AvBpwrivou AuvauikoL
N TuNuaTWwy
[poowrikoL (EmoTtnuoviko MNpoocwiko)

e Alcvbuvteg Tunuatwy MNolvtnTag

e >T1eAexn Tunuatwy MNodtnTag

(EmoTtnuoviko MNpoowtiko)

CEO

CFO

["evikoLC AlELBLVTEC

MéeAn AlevBuvTikwy Opddwy

Opadapxec

Aertovpyolc (Emotnuoviko MNpoowriko)

TTOL N €TAIPIA £€OLOIOOOTNOE VA

UETATPEPOLV TOV XWPO EPYACIAC OE

XWPEo pabnong (Learning Workspace)




MEOGOAOAOTIIA

YlO TNV JETATPOT TWV opyaviopwy og “Learning Organizations”
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LEARNING LEARNING
WORKPLACE ORGANIZATION

KEEP LEARNING

To epyaotrplo adopd pia NEA MEOOAOAOTIA n omoila Ba peTatpéPel TOuG Opyaviopolg oe
EPYACIOKOUG XWPOLC pABnonc kal Ba toug dwoel TV duvatdTNTa, av TO emBupoly, va
moTonoinBolv w¢ ‘"Learning Organizations". To mpdypauua edapudlel pia mpwtondpa
2Y2THMIKH TIPOZEITIZH TG PETATPOMNG TOL XWPOL €pyaciac oe Xxwpo pabnong (Learning
Workplace) apxik& kat oe opyaviopd mou pabaivel (Learning Organization) otnv ouvéxela.

T6oo ol dpacTnEdTNTeC 60O KAl TA €PYyaAeia mou Ba epappooTolV €ival KAVOTOUA Kal
oxedloTnkav oUTWC WOTE VA avtarnmokpivovtal ota SladopeTiKA SOUIKA oToela TNG Eupwnaiknc
[OAITIKNG GAAG KAl TIC AVAYKEC TOU EKAOTOTE OPYQAVIOUOU.



OEMATOAOrIIA
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Maénon

FlA 1o Xwpo TOAITIKN Kal ol TG :
j , , ) urrol pabno
epyaoiag, ZTO xwpo Baocikoi MUAWVEG TNG evn M'lj(wvnxc?lq
epyaoiag Eupwmnaikng Emrpommng Napadeiypata KaAdv
(Learning FOR oTnv mpowOnon Tng TMPAKTIK®V
the workplace AT the eknaidsuong evnAikwv

workplace) OTOV EPYAOCIAKO

XWPOo

Ta
od£EAN amo Tnv
METATPOTIN TWV
OPYAVIOHWV OE
£PYaciakoUg XWPoug

Yio0sTWvTAg
TNV KOUATOUpPA TIOU
urnooTnpilel Thv dia

Biou padbnon otov

MovTéAa
Learning Workplace
Kail Learning

pMaeénonc Organization £PYACIAKO XWPO
(Learning (MpwTo AopIKO
Workplace) ZToixeio)
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d€oueuon Kal
EVEPYN CUHMETOXN
OAWV TWV EUMTAEKOHEVWV
oTN METATPOTIN TWV
OpPYAVIOHWV OE
epyaociakoUg XWpoug
pMaénong (Tpito
Aouiko
ZToIXEIO0)

Nwg n paddnon
OTO XWPO £pyaociac
KaAAigpyei TV
KoUATOUpa TnG d1a Biou
HAlnong oToug eVAAIKEG
(AsUTEpPO AOHIKO
ZTolxEio)




OEMATOAOrIIA
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AaMOTEAEOHATIKOG
OUVTOVIOHOG Kal N
avafeson poAwv KaTta
TNV HETATPONN TWV
OpPYAVIOHWV OE
£pyaociakoUg XWpoug
Maénong (TETapTo
AOMIKO ZTOIXEIO)

EZaoc¢palilovrag
OTI n d1a Biou padbnon
oTa mAaiola Tou
opyaviopoU Aaupavel
unIoYIV TIG 1I31AITEPEG
EKTIAIBEUTIKEG AVAYKEG
TWV EPMAEKOPEVWV/
epyalopEvv
('EkTO AOMIKO
ZToixeio)

Emkolivwvia
TNG avaykng Tng
ekmaidsuong evnAikwv
oTa mAaioia Tou
OpPYaVIOHOU
divovTag KivnTpa
(MépmTo AoMIKO
ZToIXEIO0)

Anuioupyia
EEacdaiovrac dTIOTSM-:IOHGTIKOl'l
. , OUGTAMATOG
nwg n paénon oro EVYUf]?SIC; napakoAoUBnong Kai
XWPOo spyaciag yld TRV moloTnTa TNG a&loAdynong yia
aVTATOKPIVETAI OTIG ekmaidsuong evnAikwv 0 dlacpaiion Tng
quvaq OoTO x(bpo spvaoiqq q"OTS)\SC}Jq,TlKéTnTGQ
TV £pYOBOTOV ('Oy500 Aopikd Kal TNG ouvégeiag Tng
, , , EKTIAIdEUONG EVNAIKWV
('EBdopo Aopiko ZToIxX€io) OTO XWPO epyaaciag
ZToIXEI0) o ('Evato Aopiké

ZToIXEi0)

ZuvdiovTag
Tn d1adikaoia Kai
TOUG OTOXOUG TNG
Maénong oTo XWpo
epyaoiag e
oTPATNYIKOUG OTOXOUG
OpPYAVIOHWV
(AékaTo AopiKo
ZTolxeio)

OpilovTag
TOU Opyaviopou
mou padaivel
(Learning
Organization)




EKIAIAEYTPIA

XPIZTIANA KNAH
Managing Director & Master Trainer

H kupia Kvarn-Kohokotpwvn eival n AlevBuvouoa 20pBouvlog tou Mediterranean Management
Centre Ltd To omoio dpacTtnplomoleital oTNV eKMAIOELON EMAYYEAUATIKWY OTEAEXWV KABWC EMIONG
Kal LAOTTOINON ELPWTTAIKWY EQYWV.

Eival eykekpiuévn elonyntpia/ekmaildbedtpla and tnv Apxn Avamtuéne AvBpwrivou ALVAUIKOU
Kumpou. Ta TteAeutaia eikool xpdvia poipaletal TIC YWWOEIG KAl TNV ePmelpia e pe Avwtata
AlevBLVTIKA 2TeEANEXN, AleLBuVTEC Kal Aettoupyole oe Bepata Marketing, AlevBuvong, Hyeolag,
Emxelpnuatikotntag, Emxepnuatikng ypadng, Aoiknong ypadeiov, Emkowvwviag, Alaxeipong
XPOvou, AloiKNoNG €pywv Kal GAAA. Exel peTadEPEL YWWOEIC KAl EUTIEINIEC OE OTEAEXN UEYAAWV
opyaviopwy Kat etaipiwy tne Kompou énwe n CYTA, n AHK, o Kurmpiakdc Opyaviopog AypOoTIKWY
Mnpwpwy, o KOT, n ENAnvikA Tpdamela kat ToOAAOUG AAAOUC.

H ka Kvar éxel peyain epmnelpia oe Eupwmaikes moAITIKES oL adopoLv TNV Ala Biov pdbnon énwe
Eupwmaikoé MAaioto MNpooodvtwy (EQF), Baokeg degiotnteg (ERF), povadec ECVET kat GA\a. Exel
aoxoAnBei pe oxedlaoud EMAYYEAUATIKWY TIPOCOVIWY KAl CLOTNUATWY TOIOTNTAG  OTNV
ETTAYYEAUATIKN eKaidevon Kal katapTion. Metah dAwy, eival cuyypad€ac Kal CLVTOVIOTPIA TOU
¢gpyou “Towards a holistic transformation of organization into learning workplace”, To omoio
EYKPIBNKe Kal xopnynBnke amo tTnv Evpwmialikr) emTpor).

EmmAgov, €xel AGBel pépog oto mpoypappa Neaviknce kat Muvakeiag Emxeipnuatikdtntac
(Ekmaidevon) tou Ymoupyeiov Eumopiou, Blounxaviag kat Toupiopol cav SleuBuvTtpla €pyou Kal
ekmaldbeLTPIa. YTHpEe Ymevbuvn Epyou oe nepav Twy 5 Eupwmnalkwy Epywv otov Topea e Ala
Biou pdBnong kat pehoc e opddacg €pyou oe mepav Twv 30 Euvpwmaikwyv Epywv. EmmAéov
urpPEe YrevBuvn Epyou oe mepav Twyv 50 cupBaoewy yia cuyxpnuatodotouueva €pya. H kupia
Kvan eival ou\Atpla oe moAG cuvedpla TOoo oTnv KUmmpo 600 Kal 0To eEWTEPIKO. Exel pinoet yia
Eupwraikec MOATIKEG OTOV TOPEQ TNG EKMAIOELONG EVNAIKWY KAl EXEL TTAPOUCIACEL ATTOTEAECUATA
EPELVNTIKWY EPYWV O€ cubvedpla otnv EANGSQ, Bputeleg, lommavia, AyyAia K.a.

H kupia Kvar) eivat kadtoxoc BSc in Computer Science and Accounting and To NavemoTruio Tou
Manchester kat MSC in Marketing arné to UMIST. Eival n ypappateag tou Kumplakol 2uvOoECHou
Ekmaideutikwy [6pupudTtwy Kal peAog Tou Kumplakol 2uveEapou AvBpwivou ALVAUIKOD.



Eknaidsuon Kal ka6odnynon MECA OTOV OPYAVIOHO

MeTa TNV OAOKANPWON TOL TIPOYPAUHUATOC Ba aKOAOLBNoEL ekmaidevon Peoa otnv
emneipnon otnv oroia Pmopolv va AGBouv PEPOC TEPAV TwV KATAPTICOPEVWY KAl
AAAOL £pYOSOTOULIEVOL TOL OPYAVIOUOU, PEYIOTOTIOIWVTAC E€TOL TA ANMTOTEAEOUATA TOU
TTPOYPAUPATOG.

KAGoTOC GUPHETOXAC

To npoypappa gival 100% emyopnynHévo amoé Tnv ANAA.
O1 dikalouyol emyopnynong e&aipouvTal amo To mAaioio epapuoyng Tou OMA.

ApXIKA Tin: €1900 + OIA ( 6mou edpappdleTat)
Avapevopevn Emixopriynon and ANAA €1900

TeAiko Mooo: €0.00 (yia SIKaoVXOLG ETTIXOPNYNONG)

To mpdypappa eykpibnke amé Tnv AvAA w¢ ZwTIKAC Znpaagiac. O1

STIXEIPNOEIC/OPYAVICHOI TTOU GUUHETEXOUV PE EPYODOTOUNEVOUC Apxn AvamnTuing
TOUG, O OTI0i0I IKavomoloUv TIC mpoiimofsaeic TnG AvAA, Oa ‘ Avepu’)mvgu
TUXOUV TNG OXETIKAC EMIXOPRYNONG. Auvauikou

Kunpou

.M M C Mediterranean
Management Centre

2TolXEia EMKOIVWVIAG
Q 77777252
{E‘q enqguiries@mmclearningsolutions.com

Q@ 1uBpov 16, Aeukwoia 1055



